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Voluntary Disclosure Statement (2011 Staff Application)

1. Previous residence(s) for last 5 years (include college and home residences):

City State Years
City State Years
City State Years
City State Years

(Continue on separate sheet if necessary.)

2. Have you ever been convicted of any crime relating in any manner to children and/or your conduct with
them? If yes, please explain: (Use a separate sheet if necessary.) () Yes ( ) No

3. Have you ever been convicted of any crime including, but not limited to, those listed below and/or any crime similar in any manner
to those listed below? ( )Yes () No

* Indecent assault and battery on a child under fourteen

* Indecent assault and battery on a mentally retarded person

» Indecent assault and battery on a person who has obtained the age of fourteen\
. Rape

*  Rape of a child under sixteen with force

e Assault with intent to commit rape

*  Kidnapping of a child under sixteen with intent to commit rape

» Distribution and trafficking of narcotics or other controlled substances

* Intent to commit any of the above crimes

If yes, please explain: (Use a separate sheet if necessary.)



http://www.americandancetrainingcamp.com/index.php�

4. Have you ever been judged liable for civil penalties or damages involving sexual or physical abuse of children?
() Yes ( ) No

If yes, please explain: (Use a separate sheet if necessary.)

5. Are you now or have you ever been subject to any court order involving sexual or physical abuse of a minor, including, but not
limited to a domestic order or protection? () Yes () No

If yes, please explain: (Use a separate sheet if necessary.)

6. Have your parental rights ever been terminated for reasons involving sexual or physical abuse of children?

() Yes ( ) No
If yes, please explain:

| understand that:

a. The camp may deny employment to any person who answers “yes” to any one of questions 2-6. If hired and the employer
later discovers circumstances that would indicate a “yes” answer to any of the above questions, employment may be
terminated immediately.

b. The information provided on this form is subject to verification, which may include a criminal history check and request from
any Central Registry of child abusers.

c. The camp may terminate employment or volunteer service of any person if that person is found, regardless of when
discovered, to:

e have a history of complaints of abuse of a minor;
e have resigned, been terminated or been asked to resign from a position whether paid or unpaid, due to complaint(s)
of sexual abuse of a minor; and/or
e have falsified or omitted information in this disclosure statement.
d. This disclosure statement must be updated yearly.

Signature Date

Signature of Minor’'s Parent or Guardian Date




Background Investigation Questions

“YES” answers to the following four questions will not necessarily result in denial of employment. We will consider all the
circumstances, including the date and nature of events which have led to the actions described below. Your written explanation will
assist us in determining your eligibility and suitability for employment. You may attach additional sheets if necessary.

1. Have you ever been convicted of, admitted committing, or are you awaiting trial for any crime (excluding only minor traffic
violations not involving any allegation of drug or alcohol impairment)? You must answer “YES” even if the matter was later
dismissed, deferred, vacated or expunged. If you answer “YES,” you must provide dates of the proceedings, the court where
the proceedings occurred, a statement of the accusation against you and the final disposition of the case(s).

YES NO

Explanation:

2. Have you ever been dismissed (fired) from any job, or resigned at the request of your employer, or while charges against you
or any investigation of your behavior was pending? You must answer “YES” even if the matter was later resolved with any
form of settlement or severance agreement, regardless of its terms. If you answer “YES”, you must provide the date of
termination of employment, the name, address and telephone number of the employer(s) and a statement of the accusations
against you and the final disposition.

YES NO

Explanation:

3. Have you ever had any license or certificate of any kind (drivers license, teaching certificate or otherwise) revoked or
suspended, or have you in any way been sanctioned by, or is any charge or complaint now pending against you before any
licensing, certification or other regulatory agency or body, public or private? If you answer “YES”, you must provide the dates
of proceedings, name, address and telephone number of the agency or body where proceedings took place, a statement of
the accusations against you and the final disposition.

YES NO

Explanation:

4. Harassment The camp’s policy is to prohibit all forms of harassment by our employees. This includes sexual, racial,
religious, and other forms of harassment. Have you ever been accused of harassment of any person including, but not
limited to, workplace harassment? (Note: a prior accusation is not an automatic bar to employment. The type of accusation
and when it occurred will be evaluated by the camp before any decision is made.)

YES NO

Explanation:




| attest to the best of my knowledge that the information that | have provided in this application to the American Dance Training
Camps is accurate and true. | understand that any false information or omission may disqualify me from further consideration for
employment and may result in my dismissal if discovered at a later date.

| authorize the investigation of any or all statements contained in this application and also authorize any person, school, law
enforcement agency, current employer, past employers and organizations named in this application to provide relevant information
and opinions that may be useful in making a hiring decision. | release such persons and organizations from any legal liability in
making such statements.

Print Name:

Signature: Date:

Because this position involves working with children, we must run an official Background Check and Child Abuse History
Clearance before extending you a job offer.



